We offer
customized services

© Reviewing your workplace D&l practices

@ Recognizing your D&l efforts

©® Customizing your D&l practices

O Training for small and large groups

@® Coaching

@ Strategic planning on D&l

@ Providing access to our regularly updated
research, articles, tips and trends of D&l best

practices

’. BadaB Consulting

Your Local Partner for the Triangle of Inclusion

S www.badab101.com
N 1-780-709-5228

= badabconsultinginc@gmail.com

11 BadaB Consulting Inc.

41 Badabconsulting

BadaB Consulting Inc. is a local Human Resources
consulting firm, providing pragmatic, business-
focused and straightforward solutions to boost your
business be 1t small, large or non-profit.

g BadaB Consulting

Your Local Partner for the Triangle of Inclusion

TRIANGLE OF
INCLUSION




| | Dr. Mike Annett's work focuses on human s -

Ada T"f“ ha_s been. workln.g e . HR resource management and the systems that Se r V’ Ce P r OV’ d er
profe.e“:sno?al in a variety of industries and organizations use to manage and support their

organizations for well over a decade. She workforce. Mike advocates for effective and // --------------------------------------------------------------- |
provides effective and pragmatic HR socially responsible management. ‘I've learned many lessons from people who see
serv-ices and corporale trainin_g. A_da the world differently. We all want to belong, to
applies a holistic approach to inclusion feel included, and to be able to be ourselves and

practicfes in- the :workplacc.a through be valued for that. In this way we are all similar,
strategically integrating effective people . not different at all.”

management processes, programs and
practices.
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Ada is regularly invited to speak on human
resources, people management and career
search topics throughout the province. She
IS also a respected instructor at post-
secondary institutions.

Dr. Mike Annett, CPHR, PhD

Industry Experience

[ I;Jog ';nd sa;;,mdtd:fferinﬂy | think and Mike's research targets the practical problems Renate Burwash
- ,’ = elnl Y Odoi.‘h trOT tm-‘; | S that HR professionals face when striving to
experience, | learnea that taients  aiverse increase workplace inclusion. He uses a risk With 15+ years of workplace and community
per sp_ectfves and approaches make lens to help make sense of organizational and inclusion experience, Renate Burwash's passion is
organizations stronger.” : ; . . . .
| supervisor concerns and identify pathways to support businesses to become more inclusive
forward. workplaces.

Renate’s practice is informed by years of
collaborating with employers, colleagues,
government, and people who live with barriers to
employment. She was named one of Edmonton's
Top 100 Women in Business by the University of
Alberta's Wanderer magazine in 2014. Renate has
presented on Disability Inclusion and other
Diversity & Inclusion topics at conferences across
Canada and in the U.S. Renate holds a Diversity &

Ada Tai, MBA, CPHR, C_Mgr_ YOUR C ONSUL TA NTS Inclusion Certificate from Cornell University.

“If you think the same as me that means
that only one of us is thinking; If you
think differently than me, then we both
have an opportunity to learn.”

Research & Academia
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